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D O M E N I Q U E  
C A M A C H O  M O R A N

Farrell Fritz, PC

Domenique Camacho Moran is a part-
ner in the commercial litigation depart-
ment at Farrell Fritz, PC and leads the
firm’s labor & employment practice
group. Moran has represented employers
– from start-ups to large corporations – in
connection with all types of employment
litigation, including matters arising
under Title VII, the Americans with Dis-
abilities Act, the Age Discrimination in
Employment Act, the Family and Medical
Leave Act, the Fair Labor Standards Act,
and the New York Human Rights Law.

Acting as lead counsel, Moran has rep-
resented management in jury trials and
hearings in federal and state courts, arbi-
trations and administrative proceedings.
In 2009, she won a landmark defense ver-
dict for an employer in a class action jury
trial. Many millions of dollars were po-
tentially at stake in this lawsuit.

Moran uses her extensive knowledge of
employment law to help her clients com-
ply with the many federal, state and local
laws, rules and regulations that govern
the employment relationship. She often
helps companies by providing advice on
the practical and legal implications of
everyday employment decisions. In addi-
tion, Moran regularly prepares and re-
views employee handbooks and personnel
policies, negotiates and drafts separation
agreements, and provides guidance to em-

ployers faced with reorganizations and re-
ductions-in-force.

Regardless of the profession or indus-
try, women must identify their own
unique goals and priorities, Moran said.

“For many, we seek to build fulfilling
careers while nurturing our families and
serving our communities,” she said. “At
Farrell Fritz, the collaboration, expertise
and responsiveness we bring to our
clients is matched with caring and sup-
port for our team. Flexible work sched-
ules, telecommuting, reduced work weeks
and leaves of absence are part of our cul-
ture. Opportunities for continued educa-
tion, formal and informal mentoring and
participation in philanthropic activities
give attorneys and women, in particular,
the chance to hone their skills.”

By offering numerous paths, Farrell
Fritz allows individuals to plan the jour-

ney to achieve their personal goals,
Moran noted.

Moran is a dynamic speaker and has
significant experience providing training
on a myriad of employment-related topics
including effective management tech-
niques, human resources fundamentals,
litigation avoidance, preventing work-
place harassment and discrimination,
and diversity awareness. She has con-
ducted training on employment law is-
sues for local and national employers that
include investment banks, professional
sports organizations, retail operations,
manufacturing companies and food serv-
ice providers.

Domenique graduated from the Uni-
versity of Notre Dame Law School, where
she received the Kraft W. Eidman Award
presented by the American College of
Trial Lawyers for Excellence in Trial Ad-
vocacy and was the lead notes editor of
the Journal of College and University
Law.

Farrell Fritz, PC is a full service law
firm with 85 attorneys in four offices lo-
cated in Uniondale, Hauppauge, Bridge-
hampton and New York City. The firm
provides legal services to businesses, not-
for-profit organizations and individuals in
the following areas of law: corporate &
banking, including securities, tax law and
distressed assets; healthcare; real estate
including land use, zoning, municipal, en-
vironmental law and tax certiorari; com-
mercial litigation including creditors’
rights and bankruptcy; labor and employ-
ment law; trusts and estates planning;
administration; and litigation.
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