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Domenique Camacho Moran can be reached at: DMoran@farrellfritz.com or 516-227-0626

10/16/2018 FF_TAG_CMYK.jpg

https://mail.google.com/mail/?tab=wm#inbox/WhctKJVBBbrnTfTvCVHPHwKGlLZlsRGfmwXWmNSzgCZBCBjXFrxfthnSmSjTrcDKVQhdsDB?projector=1&messagePa

DOMENIQUE CAMACHO MORAN
Farrell Fritz, P.C. 

employers must increase pay rates to $13 per 

hour,” she said. “Along with increases in the 

hourly wage rate, NY employers must also 

ensure that their salaried employees earn no 

less than $1,125 per week in NYC and $975 

per week on Long Island.”

“Next, employers must consider pay equity 

– not just across gender lines, but across all 

Domenique Camacho Moran is a partner 
at Farrell Fritz, P.C. in Uniondale and leads 
the firm’s Labor and Employment Practice 
Group. Camacho Moran represents employers 
in connection with all types of employment 
litigation, including matters arising under 
Title VII, the Americans with Disabilities 
Act, the Age Discrimination in Employment 
Act, the Family and Medical Leave Act, the 
Fair Labor Standards Act, and the New York 
Human Rights Law.

As lead counsel, Camacho Moran has 
represented management in jury trials 
and hearings in federal and state courts, 
arbitrations and administrative proceedings. 
She helps business owners comply with 
the many federal, state and local laws, 
rules and regulations that govern the 
employment relationship. She often provides 
companies with advice on the practical and 
legal implications of everyday employment 
decisions.

Additionally, Camacho Moran prepares and 
reviews employee handbooks and personnel 
policies, negotiates and drafts separation 
agreements, and provides guidance to 
employers faced with reorganizations and 
reductions in workforce. She conducts sexual 
harassment training for local and national 
employers.

Minimum wage laws are almost a century 
old and yet, compliance continues to be at 
the top of every employer’s 2020 New Year’s 
Resolutions, Camacho Moran noted.

“As of January 1st, the minimum wage in 
NYC rose to $15 per hour, while Long Island 

protected categories,” Camacho Moran said. 
“The New York State Achieve Pay Equity Act 
became effective on Oct. 8, 2019 and explicitly 
prohibits pay differentials based on age, race, 
color, national origin, gender identity and all 
other protected characteristics.”

“Goal setting, communication, talent 
retention, and business development round 
out the 2020 resolution list,” she said. “We 
look forward to helping our clients keep this 
year’s resolutions.”

Camacho Moran earned a juris doctor from 
the University of Notre Dame Law School 
and an undergraduate degree from the State 
University of New York at Stony Brook. She 
has been named to The Best Lawyers in 
America® and to the New York Metro Super 
Lawyers lists annually since 2013.

Established in 1976, Farrell Fritz is 
headquartered in Uniondale, with offices 
in Albany, Hauppauge, New York City and 
Water Mill.  The firm has more than 90 
attorneys across 19 practice areas. 

Farrell Fritz attorneys take prominent, 
active roles in scores of business, legal and 
philanthropic organizations; numerous are 
recognized regionally or nationally as leaders 
in their fields. The firm is well known for its 
pro bono work, board involvement, volunteer 
service and substantial financial support of 
local community organizations.

Farrell Fritz handles legal matters in 
the areas of bankruptcy and restructuring; 
business divorce; commercial litigation; 
construction;  corporate and f inance; 
eDiscovery; emerging companies and venture 
capital; employment law; environmental 
law; estate litigation; healthcare; land use 
and zoning; New York State Regulatory and 
Government Relations; not-for-profit law; real 
estate; tax planning and controversy; tax 
certiorari, and trusts and estates.


